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The central issue motivating this research team is:  The population of PhD students often differs greatly from national populations, and this limits the potential for creativity, innovation, and social relevance in doctoral research.

Goals of the Research Team on Diversity in Doctoral Education:  The research team on diversity is collecting information on existing policies addressing diversity issues.  Among the types of diversity they will consider are demographic—race, ethnicity, gender, age, and citizenship; forms of study such as part-time vs. full-time students, local vs. “off-campus” students; and diversity in modes of inquiry.  These issues include considering the impact of non-traditional doctoral programs, the innovative delivery of doctoral programs, and the attractiveness of research careers for diversification of doctoral student populations. A global or even broadly international picture of existing diversity in PhD programs does not yet exist.  Nor is there a resource of information with an international perspective about policies addressing diversity issues.  Bringing diversity among STEM PhD students into an international focus will make an important contribution to understanding diversity issues in national contexts. 

The research team has outlined the research report to be written by each member.

1.
Obtain data for each country for 2005 (or academic year 2005/6 or 2004/5 or, if this is not available, the most recent data set) that indicate the diversity of doctoral candidates commencing their Doctoral programmes in that year according to the following breakdown of diversity. It is recognised that different countries will have different data sets but researchers have been asked to  generate the maximum number of diversity measures/categories for their country.

All data will be split according to the following subject groups:  1) Social and Behavioral Sciences; 2) Health; 3) Biosciences’ 4) Mathematical Sciences; 5) Physical Sciences; 6) Natural Sciences; and 7) Engineering and Computer Sciences.  For each subject the number of students commencing Doctoral programs (i.e. not total numbers on Doctoral programs, not numbers of doctoral awards) will be grouped under as many of the following categories as possible: Female/Male, Domestic/International, Age in 5 years groups, Ethnicity, race, or other measure if relevant, Number with disabilities.

2.
Obtain data on which main goals and drivers for each country (Australia, Czech Republic, Germany, India, Malaysia, South Africa, UK, US) are currently affecting its approach to financial and other support for and development of doctoral programs.  This may include policies about supporting University research and development in the form of funding to achieve economic, environmental health-related progress; policies about the development and content of doctoral programmes or other relevant issues.

3.
Obtain data on current national (or institutional) policies for each country as they relate to and affect diversity of doctoral candidates.  This will include both positive and negative effects – for example, in the UK Research Council grants cannot be awarded to non-UK research degree students.  Other examples might include polices for support for women (into certain subjects), analysis of numbers and support for ethnic groups, specific support for attracting non-domestic research degree students, etc.

4. Commentary on national or institutional policies (of Australia, Czech Republic, Germany, India, Malaysia, South Africa, UK, US) as they relate to increasing the attractiveness of doctoral study and a research career. 

5.
Description of any innovative (i.e. non-traditional PhD) doctoral programs and innovative changes to and delivery of the traditional PhD program.

