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Globalization is defined as “the intensified movement of goods, money, technology, 

information, people, ideas and cultural practice across political and cultural 

boundaries” – it is a multi-faceted process that affects each country differently 

(Thompson 1999). It is based on different forms and forces. 

With the increase of globalization we start talking about an increase in 

internationalization, and measures like the Bologna Process (Kehm 2008) are 

reasons why Germans have, at first sight, the impression that there is increasing 

internationalization. 

 

1. Observations 

 Quantity vs. Diversity for incoming PhD Students: Considering the number of 

students from abroad, we in Germany  can see an increase in PhD students 

(compared to the situation10 years before), but the increase in quantity does 

not mean that we have high diversity. From a German point of view there was 

an increase on a European level (excluding the UK and the eastern part of 

Europe, along with North and central Asia as well as the Caucasus). Besides 

this, we have some PhD students from India and China – in most cases based 

on binational programs. 

There are also PhD Students from some other exotic countries but they are 

very rare and in most cases based on personal relationships to countries or 

scientists. The number of PhD Students from Africa is conspicuously low. 

 Quantity vs. Diversity for outgoing German PhD Students: Most German PhD 

Students go to the US, Canada, the UK or Scandinavian Countries. They use 

the chance to learn new methods or to improve their language, or perhaps to 

pave the way for a better job opportunity in their home country (in case of 

short-term visits abroad). Those who go to other countries, e.g. developing 

countries, do only their practical work there (sometimes in cooperation with 

organizations, e.g. GIZ) 



 Time: In most cases, PhD Students who come to Germany do nearly their 

whole PhD here. Germans go in many cases only for a short time into other 

countries. Some of those who stay abroad for a long time seem to be reluctant 

about coming back. 

 Language: English as the official “lab language” is one reason why the number 

of students from abroad has increased and in most cases Germans do their 

studies in English speaking countries (exceptions are PhD Students who study 

foreign languages like French, Russian or others). Remarkable is the fact that 

the increase in English does not increase the number of PhD Students from 

the Commonwealth of Independent States. Indeed, in an attempt to meet the 

needs of the majority of students, of whom a large part cannot cope well 

enough with English, the language of the Master Course of Studies in 

Mathematics and Physics at Goethe University has been changed from 

English to German! 

 Administrative Barriers: There is an increasing interest in the increase of 

Binational Promotions, but in some cases the administrative barriers are 

unbelievably high; the only way to success in these cases is through the 

commitment of the individual. 

 Political Situation: The political relationship seems to be crucial to the 

exchange of students with a given country.   The improvement in Germany’s 

relationship with India and China has led to an increase in students from those 

countries and we believe that in the near future the number of PhD Students 

from Brazil will also increase. 

  Unidirectional vs. Bidirectional Exchanges vs. Networks: Most of the 

exchanges outside Europe are unidirectional; this means PhD Students come 

to Germany but Germans do not go to these countries for their PhD. 

Within the European Union, the network has improved (in most cases based 

on EU funded projects). 

 Comeback: The interest of PhD Students from abroad in going back to their 

home country is low when the political as well as the social situation in the 

home country is lower than in Germany. This means that there is little flow-

back of knowledge in the home country, e.g. Bangladesh, India, Afghanistan. 

PhD Students from China have, in some cases, stipends from their own 



country, more or less guarantying their return to their home country; but it may 

be different with the Chinese Students who get a German Stipend. 

 Internationalization vs. Intercultural Competence vs. Responsibility: People 

from abroad always have problems to adapt. Measures like personal programs 

(e.g. Buddy Program at GRADE where, upon arrival, every newcomer gets 

his/her own Buddy for all problems) help, but a better preparation of the 

foreign students before they come to Germany as well as a better preparation 

of the German Supervisors and Colleagues who will be working with the 

foreign students could help to make the start easier. 

In some cases supervisors are oblivious to the “social” responsibility they have 

toward their PhD Students from abroad. An Academy like GRADE with an 

Integration Tool, could be a possibility to disburden the Supervisors. A PhD –

Thesis, which will not be concluded is always bad but in the case of a person 

from a developing country it could additionally be the loss of face. 

 

 

2. Ideas for relevant research topics 

 Observation of “the flow of Internationalization” worldwide – unidirectional vs. 

bidirectional vs. complex networks 

 Role of internationalization and international supervisor committees 

 Does Internationalization stimulate an interdisciplinary and transdisciplinary 

research approach? And is basic research (vs. applied science) a luxury 

restricted to developed countries? 

 Role of the native language and culture for internationalization. 

 Role of age and gender for internationalization. 

 Short vs. long-term visits abroad. Which type promotes internationalization?   

 Benefit for countries if the cooperation is driven on a subject specific level (e.g. 

food, water, climate) and not on a political level. Could the number of outgoing 

Germans (and supervisors) increase if the exchange program is topic driven?  

 Attracting young scientists to stop Brain Drain: Regular publications or oral 

presentations in the native language in their home country; good connections 

to the academe, government, industry or not-for-profit organizations in their 

home country (e.g. job offers, stipends, applied subjects which are useful for 



the company); encouraging the cooperation between Alumni and Germany/the 

German University; special career service for scientists from abroad. 

 Social origin vs. internationalization 

 Standardization of the education programs vs. diversity. Could it be a one-way 

path for our future? 

. 

3. Potential Collaborators in future research on international collaboration 

 Including experience of Alumni from developing countries. 

 International Companies, which are interested to acquire young 

scientists with international experience 

 Development Aid Organization (e.g. German Society for International 

Cooperation , Bank for Reconstruction and Development)  

 Scientific Funding Agencies 
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